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Abstract

Purpose: The purpose of this study was to determine the relationship between talent management and employee productivity
in Isfahan governorate.

Methodology: The research method was applied in terms of purpose and descriptive-correlational in terms of data collection.
The statistical population of the present study consisted of all employees and managers working in Isfahan governorate in the
number of 416. 370 people were selected as a sample through Cochran's sampling formula through simple random sampling
method. Goldsmith (1980) and Armstrong talent management questionnaire (2000) that the validity of the questionnaires were
examined based on content, face and structural validity and after the necessary terms the validity was confirmed and on the
other hand the validity of the questionnaites by alpha method. Cronbach was estimated to be 0.91 for manpower productivity
and 0.86 for talent management, and the data were analyzed at both descriptive and inferential levels including pearson
correlation coefficient and multivariate regression.

Findings: The results showed that talent management has a significant positive relationship with human resource productivity
among Isfahan provincial staff (p <0.05) and also showed that the dimensions of talent absorption, retention of talents and
talent development with human resource productivity among Isfahan Governor's staff has a significant positive relationship (p
<0.05) and the dimensions of talent retention and talent development can predict the productivity of human resources among
Isfahan Governot's staff.

Originality /Value: The results of this study provide completely accurate, correct and clear information about the relationship
between talent management and employee productivity. These results can be a roadmap for Isfahan provincial managers to
strengthen and improve staff productivity through talent management.
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Table 5- Analysis of variance to examine the relationship between dependent variable (manpower productivity)
and independent variables (talent acquisition, talent retention and talent development).
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Table 6- Simultaneous regression results of talent management on human resource productivity.
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