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Abstract

Purpose: The purpose of this study was to determine the impact of HR strategies on human resource productivity with the
effect of moderating strategic leadership in Islamic Azad University of Shahrekord.

Methodology: The research method was descriptive and correlational in terms of purpose and data collection. The statistical
population of this study consisted of 300 employees and managers of Islamic Azad University of Shahrekord. 168 individuals
were selected through Cochran formula through simple random sampling. The research tool was the standard strategic
leadership questionnaire of Serat et al. [1]. The standard questionnaire of human resources strategies of [2] and [3] standard
questionnaire of human resource productivity were validity of questionnaires based on content validity using the viewpoints of
experts, formal based on the view of a number of communities. Statistical analysis was performed using factor analysis the
validity of the questionnaires was confirmed after the necessary terms. On the other hand, the reliability of the questionnaires
was estimated by Cronbach's alpha as 0.90, 0.91 and 0.92, respectively. Data analysis was performed at two levels including
descriptive and inferential. Pearson correlation coefficient, Structural Equation Modeling (SEM) was used.

Findings: The results showed that HR strategies have an impact factor of 0.72 on personnel productivity and this effect is
significant less than 0.05. On the other hand, the amount of adjustment effect of strategic leadership is 0.55 and it is less than
0.05, meaning that this adjustment effect is significant.

Originality /Value: In this regard, the present study investigates the effect of human resource strategies on human resource
productivity with the effect of adjusting strategic leadership in Islamic Azad University, Shahrekord Branch.

Keywords: Human resources strategies, Strategic leadership, Human resources productivity, Islamic Azad University of
Shahrekord.
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Figure 1- Conceptual model of research.
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Table 2- Composition of questionnaire questions.
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Table 3- Cronbach's alpha coefficients for the research questionnaire.
Slrpogi  glis,s Wl ol siens 51 6
[1] o), 5 <l s S350 el (g oy o i) anli s 3y #Log S sl 0.90 Solyrl (6 5y dob iy
[2] sluilmblie log sl sl & laslaw! aob i Flsg,S ST 091 lulale slagsl sl aali i
[B] (Sl (935 5550 0 0 ilns] ol stuns p Elidg S T 0.92 SLilss 5 6590 e aebi i

il sLasdly -Y-Y
oS glaazil -Y-Y- )

LSy famar= ozl (la S5y

A0 0L b 0k Sy e slanrl G Shs 4 by o Slaosls 555 € Jgder

0] 58

V=V e NP Y )L@.{ A OJLA.\;‘ Y U})«JJs.La& &L:j)‘)} &Jﬁdu 5 }k/db&»ﬁ_jd})u



35t g oMl ST o855 5> S35l (5085 6 S ol FI L Sl (5,5 S350, 2 SLedlmlin slasipl il 136

e - Lloszl (b Fhig oy SbeS el 22395 - F Jgu
Table 4- Distribution of respondents according to socio-demographic characteristics.
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Figure 2- The main research model.
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Table 5- Model fit.
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Table 6- Pearson correlation test table between the dimensions of human resource strategies
and manpower productivity.
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Table 7- Correlation test results.

S5yl (g s
0481 ygm i (Sstaod copo (Slasl (59,0 (5590 50
0.000 & lolins as
370 sl

S M sl o e fre bl 50100 5 508 SLad) (55,8 st bt Sulind ot alaily 45 das e 0l V g il

Jj*:'d‘ Jﬁb&k}ijs‘.u ‘-L\:LJ‘-gﬁ ./YA\))‘JJ‘\LJ“)OL,:AJ@‘J@‘)&LM‘ ng)::‘_gjjeﬁb&}ﬂj;’.ml
G Ao g Sy - F

S5 S o 36 Slail (55,8 Sosorgr » Slilmlie Slagslanl &8 ol glis ol 4o b oseas 55 oy glawdl
e [B2] o3l 5 535l sla bt b aio bl gulis S o s |y alasly ol 3 S dols oD Sl o515 5 S5 351 2l
e [35] bl 5 0liler b e 5 iy 36 5 Shas 5 5350 B3I 3 5, 8ase b (g )bline ) sbay SG1nul (6 ) a0
Sl e [29] 515 el 5 Kb . Cobls (g laline 5 St ddasly Sladl (55,5 (S50 b Sl Slags sl slal Spl
ol losle (DI 5 Sl Sloslu 5, Shas 5 Lol (o DIS  gobslime 5 oo 36 ldlmlie Gl o ke
dw Sl o [27] Gazma sl 5 Como (it 5 US SSzebe by sleslus 3 Sluslplee Sl o e e
bl 28 o g 53 o Slas Dk 51 YYD (g game 53 SuFIAul ($00) e 5 Slole (63,5 e LB i

313 s

25 @B YLSHS e 315 b Ares sl 136 Sludlmlis a5l il oo Fge sl (o500 4223 5 281> 56
djj? s)ﬂ.@& L;’L.'.))\ cg.)l}r.l)\ L(‘J}r.lw‘ LSL‘M\":") B G ubjo." g.gosdl.wd‘cl.m ‘:"‘.‘J:'."La 9 ol dﬂ k;.PLi .b«.\> JL’U‘ )‘ fj"

0] 58

V=V e NP Y )L@.{ A OJLA.\;‘ Y U})«JJs.La& &L:j)‘)} w:ﬁdu 5 }k/db&»ﬁ_jd})u



AR

35t g oMl ST o855 5> S35l (5085 6 S ol FI L Sl (5,5 S350, 2 SLedlmlin slasipl il 136

S8 308 e ol dad Sl QUSHS Jolaws S Jasly ) cgtal 5 St o i anly S canwgs 5 5350l 3503 5
el Slaslmbie Glag 5l pnl Luiims 55 plamaseis dil J4 00 05 ke ayin 5l 5 S5l Gudanis asd
o508 G PSS 3 5 (6 s Dot dmanss 5 (6 S paond Ll 3350 €2 5SKFmnly 0l 3 3 0 o € ko (Slaaiy j ShalS
33 Jolis o OUSHS (5,868 domly oDl ST ol&ils wsle) diysal slagleslu 55 aSoT & 4=k 5 ol Ll 1) oSS
S 3l 358 00 QLT (61K 5 a5 oigel Do 45 |y olaany 58 Ol el 4 sty 5 L1 Lagl Ll (65,5 Soso
o L;L.\J‘GL;A S22l o e (6,58 53 aploslu b pl Gl de &S ol (655 0 03,8 Gl s N 4 5131 (6,8
Slr 2RSS 3L SG 0T W1 5 (o900 (s aig ol i3l aslgs 395 OUSHS o 55 |y e 5 dms LS 595 3 (65t
anw g sl 5SS oleea L;':Lm’,\dt.a slag sl gl L ASL QT@LWJIGLL» Sleslw ,a gl g Jele N ool Lagle sl
Sl 5 Slosl g2 S5 Go b 313 Ses S e 3550 Dot 4 IS (S5 S e s 5 Slslmlie osTison
bl Glaal 4 ol 55 QLSHS Colda L B lsS oo gl sl SBlial 5 QLSS OBlual o sme 5 LSS RN
el s SLsl G Sosortr (Ssts Sl Slaesed Sl eslinad b sllel 5 Slae Bl 5 slle 5 Slae Zu 58 )b
ol 5 Gosere AL SEaee HsSde Ol 4 |5 s J’,L“J\c\;,a el aal e o aas 2 pledle ST (690,40
Oledlus Ly 5 g5 5 g 5 oloml Sy 58000 g 23503 il 355 Gloslur e ) (6 5t 35 <0l 5 DL g a0 cadly
208k ol ok Ol s e 5 Gloslu (638 S LB L S5l (6 Al Al (50l b B 5 (B slos 5o
(s DSE 5 lie 53 (6850 G2 55 b Ol s g SR 03l Dpseons [ LSS (S0 Blial 4 plis S
odioalgiin Lo sl 51 sl oo pald Olosls 53 | wlysls e o 058 byl 5 sl 5 CdDS sl Cogar oo 4t
e Ol s ol by 35,8 o gleile 4 QUSHS (S50, omge @ S s satules ol LS o Colex (LSHS Laug
OIS (5 150,83l oo Sladlmlin Slacs 5l JUS 53 aoes 5 Glesls c(52 3 SAELB L SO 51 2l (5 o) 4 L3 S aones
O Lleilys oS Sl S5l 53 ss SUFIAl 6ty S Shs b e Olake sdiasglld ml cl sl Colsd 4
@L..‘J\C:L:.a S5 sl 3,8 53 S8, cpl ol pde S jlgs duled eslital (63,8l 5 el Oy 5ot dzuldu slag sl aal
Lulss 2 a8 S pl (e S [2] il 5 ST ol s slags il 6581 55 555 g0 QLSS (S os0p0 SRalB) s
0P lana QLSS (IS G LB L)) 5 B 4y LIS s S o0 AST Gleslu 0555 53 QSIS g5 5 odm kil
W)l shieas QUSHS (55lols [auliil a8 5 58 oo 3wl QUSHS 5 plodlu (o (Solpls Sodedils adasly SO o Sws ol 53355 et
S 53 5kl PR OUSHS 53 om0 45 5 oo s ol 0l 5 Sl Al g 50 ) Oledl Gl Sl 5 e LS
Jeeed sshtea 5 dias aals) (S 300 B b g3 a aS Sl B 55 Laly, Ll Lle glosle RO (S 2 53 (AL
oy 48 Lo iy 25 g0 0T Jlis (S S5 1) lasln Siondin  Jiud SG (8L s 4 ol (SCes 8 SLSIS S0
) ol 5 Lsd e 43,8 Sy Az 3Lisyse Sla janasss Sl |8 51 aS (Gl b § Dy gn OLSHS Byl 5o S5pS NS
e el dlaly S5 (6100l S SIS L (51200 3 S 53 5 il SRl QUSHS 53 (550,40 4 208 o0 s
wilbs 3l paselo b Joll canils G ao (olatil Conle ()18 dlasly a8 Line oy €350 g0 5185 05 5 Oladls oy dlslne
Sam 5 Jrd i Szl 53 (S ankad 5 )8 Dlelas gl (Sle 55 Sloy 5 Ll oo LVl oY Loyl 5 Slej asliy
oMl 3133 slde (gl sy 39doee QLSS Joo (3BT Sow l 53 23,8 o Do S8 D e 5 ilB laay g
Ly o Jad Sl 8,0 ol s alawlow s sy ol 35 513 Jiygel 815355 o ST Lasylblisd 5l G 5
Ol 53 oy Sl s QUSHS w5 A28l 42l (5 508 Job (93T QUSHS 59 oo s il 5330 dblss ool Ul 5 houl
Spiisr o ol nl 5 05h e 5dme QSIS Jos g LS on G 0 355 Laedy] 5 Lam b all 51 QLSS 5 550 S5
Slole glatisle 51 S ol 53 (SHlie Ko )3 5 B [2alS QLSS (550,80 5 355 435 QLSS 51 sosls 5 3D
SaS DMl 5 ol L] 4 o slaystin Dbl 5 Bl sl be qsilans «lid (38 () laly; «S05)
3PS IS 5 e S 2 e 255 e sl Jlis S p (me (5SS (OS] S ealinad A e
gt e SB35 8 o Sl bl a4 e o Jailyy JalSS Ol 5 6500 Olpe 5l laslne 31 a3l slasST s
spdoen 1y Sy 53 L3 45 Slslos e (1S Jams 5 opls 0,25 ¢ lie sbazed 3L Kin s o iSilie Sow (6,518

S polars) G55 Sy e Gl (Sl S (580 2,5 o0 JKE S 35505 1) il Sped (e gL w0 S



ol e Jalge 535l Sy sllae el (63 34y puameie Bad Jl e ys 5 0gally (0351 Al Loyl 3550 53 Laple sl abdés
Db 83,8 ed dly el ST ol&asls HLsHS s Sl (590,40

O ol e GLLL D1k 4 a5l el 035 QLSS 5o Sl (g0, Bl 53 Fge 5 e Joloe 3 SU51aul (6585
OUSIS Sasls wslgmy a8 31 3L Sy ol paae S o Iy (6 55 05k OUSHS 5o Gludl (650,80 50 S5l (685
) 3)ls s slagledlu b sl 5 S Colia (3,80 Sl ) (s Cogr )3 | Olesln 5 dias adils o |y 35>
a1y ooal BT ol Ll e sl 53 SO 2l (60 (8w 3o b 3l By o pe S i 3ls el ol aS (50 W
Olpte Lo SOl ul (6 (SIS0 daeils by (S38 5 Coale 4 4 gl a5 ol olagleslu el 5003 S el
Gty ol w5350 T SIS 5 it 36 5 Olojls 3 3 Shos 5 S (ot Wi 4w 2 Coanl 4 gl o
redan o] 8 S 15,5 5l 0 b S 5 Sl KB G (5 ppilan e Sl e 15 K
Sl 61395 (5 S e b ALSs p aldbsls (68 50 Uls SO 5] mal (5 ey Liled S iy a5 03,8 Al sl ple sl gl
Olpde 536 Lol ysbay SOl (5 ain 258 00 e dlys 55 QLSS 55 SLudl (Sos0,80 250 5 Oleslo iy mpe oS
23 Sl Oy Aoy 4 eddi(s oy SLaglesles 5 Col 4B 5515 ) 3550 Sloslw 5 Ses 5 5120l 55 55 VU pelans
Sl Sz S50t 53 el 03,208 Colge (sl ke Sl () Aied SGise (855 5 (533 e 53 2 5> S5k

Wl g0 QUSHS )3 SLadl (S350 2 S s 5 oS 03 35 oy (ke 3,505 ek e (650 ol K531 LSS s

&b

[1] Sarwat, N., Hayat, K., Qureshi, J. A., Ali, M., Nosheen, S., Khansa, H., ... Mehvish, A. (2011). Impact of strategic
leadership on organizational performance, in the context of job satisfaction and organizational commitment,
evidence form educational institutions of pakistan. Interdisciplinary journal of contemporary research in business,
3(4), 658-675.

[2] Lepak, D.P., & Snell, S. A. (2002). Examining the human resource architecture: the relationships among human
capital, employment, and human resource configurations. Journal of management, 28(4), 517-543.
DOl:https://doi.org/10.1016/S0149-2063(02)00142-3

[3] Hersey, P., & Goldsmith, M. (1980). A situational approach to performance planning. Training and development
journal, 34(11), 38-58.

[4] Caollins, C. J., & Clark, K. D. (2003). Strategic human resource practices, top management team social networks,
and firm performance: the role of human resource practices in creating organizational competitive advantage.
Academy of management journal, 46(6), 740-751. DOI:10.5465/30040665

[5] Ranjbar, M., & Pourkiai, M. (2014). Providing a suitable strategic management model of human resources with
the ability to create organizational knowledge in government organizations of the Islamic Republic of Iran.
Development and transformation management, (16), 51-59.

[6] Crossan, M., Vera, D., & Nanjad, L. (2008). Transcendent leadership: strategic leadership in dynamic
environments. The leadership quarterly, 19(5), 569-581. DOI:https://doi.org/10.1016/j.leaqua.2008.07.008

[7] Tutar, H., Altindz, M., & Cakiroglu, D. (2011). Is ethical leadership and strategic leadership a dilemma? a
descriptive survey. Procedia - social and behavioral sciences, 24, 1378-1388.

[8] Narayanan, V. K., & Zane, L. J. (2009). Inventing a future for strategic leadership: phenomenal variety and
epistemic opportunities. Journal of strategy and management, 2(4), 380-404. DOI:10.1108/17554250911003854

[9] Lear, L. W. (2012). The relationship between strategic leadership and strategic alignment in high-performing
companies in south Africa. University of South Africa.

[10] Ullah, A. (2013). Impact of leadership on organizational performance. University of applied sciences.

[11] Pasmore, W., Lafferty, K., & Spencer, S. (2009). Developing a leadership strategy: A critical ingredient for
organizational success. https://www.ccl.org/wp-content/uploads/2016/09/developing-leadership-strategy-center-
for-creative-leadership.pdf

[12] Serfontein, J. J. (2010). The impact of strategic leadership on the operational strategy and performance of
business organisations in South Africa (Doctoral dissertation, Stellenbosch: University of Stellenbosch)
https://citeseerx.ist.psu.edu/document?repid=repl&type=pdf&doi=al6b6
bbeldf8d19ed5473b0e7b71afca59ec58ab.

[13] Amos, T. (2007). Strategic leadership: key driver for strategic implementation. Management today, 23(4), 38—41.

[14] Smith, R. D. (2020). Strategic planning for public relations. Routledge.

[15] Allison, M., & Kaye, J. (2011). Strategic planning for nonprofit organizations: a practical guide and workbook.
Wiley.

[16] Abraham, S. (2006). Blue oceans, temporary monopolies, and lessons from practice. Strategy and leadership,
34(5), 52-57. DOI:10.1108/10878570610684856

[17] Brocke, J. vom, Zelt, S., & Schmiedel, T. (2016). On the role of context in business process management.
International journal of information management, 36(3), 486-495.

[18] Jackson, S. E., Schuler, R. S., & Jiang, K. (2014). An aspirational framework for strategic human resource
management. Academy of management annals, 8(1), 1-56. DOI:10.5465/19416520.2014.872335

\Y

0] 58

V=V e NP Y )L@.{ A OJLA.\;‘ Y U})«JJKJ».G ;;3\.:)')‘)3 Oﬁ)ﬁdlﬁ 5 _9};/&‘)&».&}@})\.&



\Y

35t g oMl ST o855 5> S35l (5085 6 S ol FI L Sl (5,5 S350, 2 SLedlmlin slasipl il 136

[19]

[20]

[21]

[22]
[23]
[24]

[25]

[26]

[27]

(28]

[29]

(30]
(31]
[32]
[33]

[34]

[35]

[36]

Bamberger, P., & Fiegenbaum, A. (1996). The role of strategic reference points in explaining the nature and
consequences of human resource strategy. Academy of management review, 21(4), 926-958.
DOI:10.5465/amr.1996.9704071859

Huang, T. (2001). The effects of linkage between business and human resource management strategies. Personnel
review, 30(2), 132-151. DOI:10.1108/00483480110380316

Hersey, P., & Blanchard, K. H. (1969). Management of organizational behavior: Utilizing human resources.
Academy of Management Journal, 12(4).
https://journals.aom.org/doi/abs/10.5465/amj.1969.19201155?journalCode=amj

Bamberger, P., & Msholm, L. (2005). Formulation, implementation, and results of human resources strategy.
Cultural Research Office.

Sterman, J. D. (1987). Testing behavioral simulation models by direct experiment. Management science, 33(12),
1572-1592.

Taleghani, G., Tanami, M. M., Farhani, A. A., & Negar, M. J. Z. (2011). Examining the effective factors on
increasing productivity (case study: Saman bank). Governmental management, 3(7), 110-115.

Nasiri, M. T., Heydari, M., Shahbazi, S., & Ismail, A. (2013). Correlation of natural resources strategies of alan
yelsi model with organizational performance in Shahrekord Ayatollah Kashani hospital. Health promotion
management, 2(3), 36-44.

Rasouli, R., Zamahni, M., & Shahraaini, S. (2014). Investigating the impact of strategic human resource
management on the performance of companies in the Tehran stock market. Modern marketing research, 4, 119-
144,

Sehat, S., & Mohsen Yarahamdi. (2015). The effect of strategic leadership on company performance" study:
technology-based companies admitted to the Tehran stock exchange. Management of organizational culture,
13(38), 1065-1090.

Hajizadeh, F., Lari Dasht Beyaz, M., & Sufi, H. A. (2017). Investigating the relationship between strategic human
capital and improving financial performance in the banking industry. Monetary and banking researches, 10, 260—
267.

Shebarangi, I, & Amirnejad, Q. (2017). Investigating the strategic management of human resources on
organizational performance with the mediating role of organizational entrepreneurship in Iran’s national steel
industrial group. Sociology of education, 3(1), 151-162. DOI:10.22034/ijes.2017.43706

Jones, D. C., Kalmi, P., Kato, T., & Makinen, M. (2005). The effects of human resource management practices on
firm performance--preliminary evidence from finland. Keskusteluaiheita-discussion papers, 1121, 1-31.
Kaliappen, N., & Abdullah, H. H. (2013). Enhancing organizational performance through strategic alignment of
cost leadership strategy and competitor orientation. Middle-east journal of scientific research, 18(10), 1411-1416.
Ozer, F., & Tinaztepe, C. (2014). Effect of strategic leadership styles on firm performance: a study in a turkish
SME. Procedia - social and behavioral sciences, 150, 778-784. DOI:10.1016/j.shspro.2014.09.059

Atikiya, R., Mukulu, E., Kihoro, J., & Waiganjo, E. (2015). Effect of cost leadership strategy on the performance
of manufacturing firms in kenya. Journal of management, 2(8), 134-143.

Zehir, C., Gurol, Y., Karaboga, T., & Kole, M. (2016). Strategic human resource management and firm
performance: the mediating role of entrepreneurial orientation. Procedia - social and behavioral sciences, 235,
372-381. DOI:10.1016/J.SBSPR0O.2016.11.045

Jahanian, A., Nawaz, N., Yamin, R., & Nawaz, M. A. (2012). Human resource management and productivity: a
comparative study among banks in bahawalpur division. European journal of business and management, 4(8), 253—
261.

Szierbowski-Seibel, K. (2018). Strategic human resource management and its impact on performance — do chinese
organizations adopt appropriate hrm policies? Journal of chinese human resource management, 9(2), 62—76.
DOI:10.1108/JCHRM-07-2017-0017



