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Abstract

Purpose: The present study thematically examines the factors affecting strategic preparedness for crisis management as
well as its impact on productivity and the role of organizational agility and mental health of employees.

Methodology: In terms of practical purpose and in terms of how to collect descriptive information is correlational. In
this regard, four components under the heading of research variables of strategic readiness, organizational agility, mental
health of employees and productivity were examined in the form of six hypotheses. This study tested the claim that
increasing organizational agility and mental health of employee's increases It deals with strategic preparedness in crises
and also examines the relationship between employee mental health and organizational agility with productivity.

Findings: The findings first confirm the validity of the hypotheses and show that there is a significant relationship
between organizational agility and strategic readiness for crisis management, also mental health and strategic readiness
for crisis management and finally between mental health. The employees and the agility of the organization showed a
significant relationship.

Originality/Value: In this study, by identifying the challenges in the Azad universities of Mazandaran province, the
effect of employees' mental health on organizational agility and the impact of both of them on the strategic readiness of
organizations in the face of crises is examined and analyzed.
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Figure 1- Conceptual model of the research.
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Table 3- Kolmograph-Smirnov test results for research components.
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Table 4- Correlation test between two variables of organizational agility and strategic readiness for crisis

management
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Table 5- Coefficient of determination and regression correlation related to the influence of organizational agility
variable on strategic readiness for crisis management.
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Table 6- Regression analysis of variance related to the influence of organizational agility variable on strategic
preparedness variable for crisis management.
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Table 7- The t-test statistic and the level of error related to the verification of the univariate linear regression
coefficients related to the model of the influence of the organizational agility variable on the strategic readiness
variable for crisis management.
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Table 8- Correlation test between two variables of mental health and strategic preparation for crisis
management.
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Table 9- Coefficient of determination and regression correlation related to the effect of mental health variable on
strategic preparation for crisis management.
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Table 10- Regression variance analysis related to the effect of the mental health variable on the variable of
strategic preparation for crisis management.
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Table 11- The t-test statistic and the level of error related to the verification of the univariate linear regression

coefficients related to the model of the effect of the mental health variable on the variable of strategic preparation
for crisis management.
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Table 12- Correlation test between two variables of mental health and organizational agility.
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Table 13- Coefficient of determination and regression correlation related to the effect of mental health variable
on organizational agility.
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Table 14- Regression variance analysis related to the effect of the mental health variable on the organizational
agility variable.
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Table 15- The t-test statistic and the level of error related to the verification of the univariate linear regression
coefficients related to the model of the effect of the mental health variable on the organization's agility variable.
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Table 16- Correlation test between two variables of mental health and productivity.
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Table 17- Coefficient of determination and regression correlation related to the effect of mental health variable
on productivity.
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Table 18- Regression variance analysis related to the effect of the mental health variable on the productivity

variable.
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Table 19- The t-test statistic and the level of error related to the verification of the univariate linear regression
coefficients related to the model of the effect of the mental health variable on the productivity variable.
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Table 20- Correlation test between two variables of organizational agility and productivity.
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Table 21- Coefficient of determination and regression correlation related to the effect of organizational agility
variable on productivity.

Ometd cayo Jlme glls AL basl G cuye G caye (Sued oyl

0.397 0.009 0.013 0.112a

oﬁgﬂ)bdsw\oﬁub@éjjcﬁﬁajﬂ)dujhﬂé%woﬁww%ﬂjﬁwwﬂd\ﬁﬁ cY\d_,..\?)J
RO VRS TYIVRReE LAp VS SpPURH [V 15 I A LN RVIER W O RTIOR | o VRV SR RUSVINIPITIA | | B R PR CV S
ozt i p il (Sl it 56 4 by o e S5 oy SIUT sk VY gihar 5l (St lasln (ol ke

RV

ool (Sl e 36 o 5 opl pl (ASb o0 CrE0 Ll g pdillat pdav 5 £ 08 L ol o el oyl YY Jadom o
“-L‘}‘fb:*:ﬂ&g)"';;’}:*‘é%w-":{t“-byf LsﬂJiLL}cL.w}tujﬁ)Ta)bTﬁ)J)b .:J;dau\:;bd)}ojé{jﬂﬂj
Ao Sz i Olosle (Sl 56 Joke

$3900 yite g1 ajles Kol prite Sl s Logs o (Sigas,S) uilyly 5 IUT VY Jpoor
Table 22- Regression variance analysis related to the effect of organizational agility variable on productivity

variable.
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Table 23- The t-test statistic and the level of error related to the verification of the univariate linear regression
coefficients related to the model of the influence of the organization's agility variable on the productivity
variable.
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Table 24- Correlation test between two variables of strategic readiness and productivity.
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Table 25- Coefficient of determination and regression correlation related to the effect of strategic readiness
variable on productivity.
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Table 26- Regression variance analysis related to the effect of strategic readiness variable on productivity
variable.

Sl mhw  audoll  Slupwe mSle ol Az, Sl fgeme Ol ae

0.000a  176.874 26.476 1 26.476 O3Sy
47.601 318 47.601 s
319 74.077 Js

Sl e 36 o8 cplply tlsle v v by il e 5 WU AVE L Byt ggesT ol YT Jpa s
o Al 4y g o (5 il e 5y g T oyl 5 dsulom 33,8 oo el a3l (S0, eiie 2 Oy S ke (512 S 512l

Bl St e 2 Ol ke Sl Sl (SAT U Do 4y b o 0iin St G )

2 Sl il Solel aiza 2l Jaa ¢ boga o 0 prite S5 ot gy colis Al boga e (6 illas o o T oygasl o)lel =YV Jgar

5290k yriio
Table 27- The t-test statistic and the level of error related to the verification of the univariate linear regression
coefficients related to the model of the influence of the strategic readiness variable on the productivity variable.

s piylas gl t oygasl o)L e lie  (Sgm Sl
0.001 3.420 0.484 ol lade
0.000 13.299 0794 iy, ctlage

Sl o ) 5ot (S0, 5 Ol S ke (S SOl (Sl ity Ssew Sy Je
(Ol o de sl Sl (SoLD) v VARG + EAE =5 55000 e

G S dos g Eoy -0

Q‘ﬂ—\\\ ldedo cdt.w.ft' ¥ a)Lq.:o ) 093 ‘}ﬂmﬁdlﬁj‘)‘)b&jdh&-‘_’}:/bb&ﬁ-ﬁjéﬂd&u

3555 S olslms 5 St bl oy S ke 6 SO 1l (SHLTL el (Sl 48 513 GLES Ul 4o 3 31 Jaol (Sla s
2 b sl pl WS 5 355 2 Ol S ke gl Sl (SHUT 0l glesle (Sl I3 GSonsslea s
i 53 Sl ral (Sslel ol 5 ladle (Sl Ol s sine 5 St darly 3 g5 r e (Y 0VY) 6 i 53,3 oUIs sla hasy
Ll i slesle it Gammad (ol pite o oo alaly 40 Ll 53 a8 ola i 51 atend O ol b 55 5 sl jlay 3 0l b
Laple sl 5o Loyl e Copde gl (Solel b oleslu (6,550 5 0dl (sl 355 (solweslel o, Shas Cu e SlojlunKin b

yls lgtan 5 Cblas (ol oo L]

s Dleds &l olosluKinp 5 by iol ( Sloile 5wy ( Slosle 1uiS Gamen oaadlze 3.5, 5 L gloile Sl

1 Danai Fard and Nasiri



| 3T ooln A5 s

| s

ke gl S5

o

203 bt oDt 31T glael&Kils 5 ol oy

L

g

o alas

a0 b SLSS Sloy Cblug 5 glesle S

Sl il H3lo,es 500y, (S5 5 S sS) Sledlw a ¢l Lls e e e ol ol 3l o 03LeT 42208
o S5 3 s posdle (31 5l 5 L1053 15 (ks SLsl 5 (5 ¢ o wlio 1 PC- - A I VR P L]
P s el 53 (Kin b Sls s b)) il gzmas Mo 2 g0l pllas pebans 53 035 I s SIS 3L 5los s Sl
Lol 35 cucrll wiluesysl ) ali 8l Cgr 5 I3 BLEST 5 sy 5 e 5 (6,50 51 Wl SMis et 2 e
Csllas ggmui a5 35053355 IS 53 Lol aglw b a0l sl (Solel sloul b 05 e Lol el il Lapleslw 5
s olals Lagl s b alilie S50 (slaplS 51 (S ol st l5 o0 SSlar alagle s 3 (13555 Al atiS a0l 5 5 50 S e

)03 3925 (6 sl 5 St ey Ol o e (6l STl (ST 5 Sy Sl o oS 35 0T 3 (Sl 53 4o b o 2
3580 i Olo3ls 53 Ol o ke (51 S 51l (SoLT Glie iy SRl QUSHIS' Jls) Sl 45 55 3m0 03 (e S0 @0
ST 5 Sy SBlig o Slsliae Bl 352 (e (Y NY) (5 mi 535 oUls sy 3l faol gl L asily ol . oSl 5
3559 Jrd Sl Wil olasiis o BLI ) 4 a8 la sy ol il b 55 5 bagbanslas 5o bagloe b ailis 5> 55502
i3l 5 03] (6 pdaslani] 5 b1 s Sledl (Slasls cpdss 5 il ol VAAY g 5l 55 20 £1AVA T

Wl Ll yot 5 gmad Lile3 S AT Gy S e 53 Laple sl ST 2d (SoLTL (YooY

2L bolesle 386 655l 5 e o SUS (slaas o 55 35 01 Qs SV o 5 i oS S Ol e (Ar s 4Bl cpl (e 5
S 5 olosles 3, Shas U8 Comge bapl e ool b agalon 53 0T OUSHS 5 plesles  Solal pe oS s s 13 Sl Ll
S ll (ST e plasl ol ey Sl gy ook 5 0t G131 13 0150 lolan sl 3l o 5l s
EESESENTNEY S;LA)‘L» sl Jlad aslsl | Hlee (gl ol u—ij{” @l 4 51 el K Sy guoty 45 Sl O ey S pds (510
Slaals by ) bl 28 Sl slecssns mbie 31 (S blyea glesle GLSHS 3 5 sy iy e o LS T ladals gos
ABL G550 o 5 oy (Flal 28 il g ol S a8 Sl acks copl pls 15,05 of sl Lo 5 Slejla
2305 5 (bl (Ll DY ol L5y Syt L sl 31 (oK 55 e Jolse as peree Jals S Sls, St
AL S50 e 5350w Aibe (Solew Sy GaLLS g 5 (S bl s Ollall 3 5l (6, S el 53 Wl e )y (55 i L]
Sladely 5 3o 5 oy 5L Oliee o Cemline s A3 2y il 13 QLSS sy Sty peaw a8 Kssleny
3 ez 1,L88 Loyl o b agalan 53 o s 51, J S w08 SUSHS i 1y o dales 5wl oladlu 5o o 51 86 1S
@555 S lgs 5 (215 053505 S50 5 6 pdylan] ammen e U153l (680,00 b s danl p ool Gloslw 53 (55585 5 ok
b eosbia) 0o obebe ot a8 ol 6580 0) 5 0313 5 o0 Oledlw 53 ol i oo 3 e Ol 2 3 595 Codlo Lo

L5580 Lol

3 3 Slsbine 5 e ey Sl LSy U LSS s St o 45 315 LS pis s s 1 3] ool (sl
S0 Slgmen glosle (Sl L gLSHS Sy, Colilgy oy lobias alayly 59 phe yosa> YY) (G s 935 oLls

e syl 5 VL Sls) Cbligy 5 Cdls pelans 5l Lagleslus QLSS a8 a5 S 15 oe Ap s 4L ol e 5
S Jous 55 6 fh (S5 w5 BLESL sl 508 gl 5 g slasy e gl 5 (S5l 5 Sl aiol ¢l HLiS ol 45 Lins
S5 Sl S oo S8 o |y (6 2o 65515 0l S o )3 QLASDISKen b (6 g wlinss 5 (8 il gl o ol
ol 35 xs by o8 53 Jod 5 ek 51 i3l e Sleds Gl 4 wlsle s BB (6 i il SleslucSin b
Ol ok s e 555 ¢ bl U135 OLSHS 51K a olo s oy 5348 ol oy i o3V 5 (555055 lal g5 5 01
S 55 0l S g 5 23 iy 03 SCklB 5 Lo 15 S L el o omn 5 3513y o3l ol 5 1515 Lo 3
S Sler palbe i b agarlse 53 pleslus (Sl el (SL8 )l 4 QLSHS il s Sl el Lol L 0l o0 950l - ilas

Sl

L Whetten and Aldrich 2Waterman and Peters



S5l (SoleT 5 oo sl (Solar (LSS Sls 5 Codldgy s dd oo L ol 5 02y ool G b o ) Jool slaasly
Slaasly 5 o35 s ol 0l AL g gn 28 Cmlio 5 ke Dlsh gy 1 23315 5525 abaily (Sos0,0 b Ol o e 10

.M)&#Qd&adﬁjé)ﬂjﬁu}‘omTWAQ

sloml o3l (Kol s et 631 ppade 53 ol SIanl by 4 OlSoe Sasertr 5 Olile (Solr alaly osas o
53 a5l 5yls HS5nS Lames 55 Ol i 4 Gl sln Y Sl bl lassare lojl S Sl ol 0LSHS 5 0L e
o bl olio)b 5 S o (lio)l ] GLag IS Jaes )3 QUSHIST 18148 ol T eins L 558 o s> (S35 41 Lol
2> 5 Sleslo (Sl ool (1S Gladulp i 53 (G s s pide 5 Tt pe Y5 () 31 (S oSl Al LY
3 GrSpras (25 ety (B8] SOk 53 (S5l Sl IS o ST T 2S5 5 QLSS LIS 5 3 Shes ool

ol Cogotl 5l jly ol aS 505 00 oete ol Jilwe Juady >

8 a5 gl sl (S g0 il 03 Sladl (6550 Camal 4 b Sosee b 0SS Sy Cllig ole BLSSI e om0
OUSHS (63,3 (slaclils 5 s S5 55 ola ulS 3 aplajle s Sleds CodS 2alS 5 (550, 555, 51 (id & ki &
o 2 Sy g Sle e 3l Ao sy aglesbes s ol Jolge 51 (S Ladl mbie 0 550 36 0lasle
S5 kS 300 St Wl Jlsy SBlde Sule) 5 Jelpe ool @ e e 53 5 das 2alS |y apl LS l5 e ol se

D% oo ol HShsbe 5 )8

S Sl Gl Pl o 55 SG 512l oS5 S5 10 030l (S50 b 0l S pibe (51 STl (SLel oo alaily 355
oo S 55 gt gt 5 ol Gl 2 o 45 S o it b oo ol 0l Oy s ol 0k el LT L el
3 Gk 2 4k 6 b Ll iz 0dal 6l 333 (S 200U 5 o S 30 aple sl L2 iy (0 es Saaidly 5 Il
S ol A5 08 Sl s 3l eslind G2 b 3l s (Solel cpl Ugarm S S 1 p3Y (Solo ca Ll 5 odbans L Sl
Bl Ot ke Sl (ST S BaslB o o Cos 4y i ot IS 245 o ) (53,500 0T 5 s 5 ety
351y (S0 Ll o Ol o ke (8l SG 351 2l (Solal 550l 5 il azils ol o a5 |y Lagylo sls (51 cslin 3,50es ol 50

Syd o byl 65 Shee JSS 4 5 s l5l glesla

&lie po,ls5
.J;)m;\w\u:)&,;uz,w@w@xﬁy

&lie

Al-Romeedy, B. S. (2019). Strategic agility as a competitive advantage in airlines—case study: Egypt air. Journal of the
faculty of tourism and hotels-university of Sadat city, 3(1), 1-15.

Arabshahi Krizi, A., & Falahati, A. (2021). Investigating the effect of Islamic lifestyle on mental health with the role of
moderator ~ of  spiritual  intelligence. ~ Management in  Islamic  university, 9(20), 375-392.
https://miu.nahad.ir/article_988.htmlI?lang=en

Azizi Nejad, B. (2019). Analyzing of the relationships between work ethics and organizational commitment by meditating
organizational justice. Ethics in science and technology, 14(2), 144-148. (In Persian). https://ethicsjournal.ir/article-
1-1460-fa.html

Danai Fard, H., & Nasiri, M. (2012). Improving strategic preparation for crisis management in public and private
hospitals. Journal of strategic management studies, 2(8), 123-140. (In Persian).
http://www.smsjournal.ir/article_88898.htmlI?lang=en

David, F. R. (1986). Fundamentals of strategic management (Vol. 1). Macmillan Publishing Company.

Esmaeili Nasirabadi, K., Zabihi, M. R., & Shekari, Gh. A. (2014). Examining the relationship between mental health and
job satisfaction of employees according to the moderating role of organizational commitment, a case study: Melli Bank
of Iran. The second international conference on managing challenges and solutions. Shiraz, Iran. (In Persian).
https://civilica.com/doc/378733/

Hoskisson, R. E., Eden, L., Lau, C. M., & Wright, M. (2000). Strategy in emerging economies. Academy of management
journal, 43(3), 249-267.

Py
~

e

4\“—\\\ ldedo cuL“.M.JU ¥ a)meo ) 093 d)ﬂwdlﬁj‘)‘)J&jduﬁj};lo‘)&-ﬁ‘,&ﬂd#u


https://miu.nahad.ir/article_988.html?lang=en
https://ethicsjournal.ir/article-1-1460-fa.html
https://ethicsjournal.ir/article-1-1460-fa.html
http://www.smsjournal.ir/article_88898.html?lang=en
https://civilica.com/doc/378733/

"

| 3T ooln A5 s

| s

ke gl S5

o

203 bt oDt 31T glael&Kils 5 ol oy

L

g

o alas

a0 b SLSS Sloy Cblug 5 glesle S

Hosseini Shokooh, S. M., Arab, M., Rahimi, A., Rashidian, A., & Sadr Momtaz, N. (2008). The level of preparedness of
hospitals covered by the Iran University of Medical Sciences and Health Services in relation to the risk of an
earthquake. Journal of health school and health research institute, 6(3-4), 61-77. (In Persian).
https://www.sid.ir/fa)JOURNAL/ViewPaper.aspx?id=95871

Imani, H., Qolipour, A., Azar, A., & Pourezzat, A. A. (2019). Identifying the components of the human resource supply
system in order to improve the health of the administrative system. Public administration, 11(2), 251-283. (In
Persian). https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=478393

Islami, X., Topuzovska Latkovikj, M., Drakulevski, L., & Borota Popovska, M. (2020). Does differentiation strategy
model matter? Designation of organizational performance using differentiation strategy instruments—an empirical
analysis. Designation of organizational performance using differentiation strategy instruments—an empirical
analysis. Business: theory and practice, 21(1), 158-177.
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3933795

Khalili Ghal’eSari, S., & Modanlou, Y. (2020). The relationship between organizational citizenship behavior
performance and quality of work life among school principals. QJFR, 16(2), 47-66. (In Persian). http://qjfr.ir/article-
1-1097-fa.html

Khalili, R., Mahmoodzadeh, A., Ghazi, I., & Rashidi, M. M. (2019). Crisis management model in the petroleum firms
system. Strategic studies in the oil and energy industry, 11(41), 225-242. (In Persian).
https://www.sid.ir/fa/journal/ViewPaper.aspx?1D=492847

Mintroff, 1. 1. (2000). Managing crisis before they happen. AMACON. https://www.amazon.com/Managing-Crises-
Before-They-Happen/dp/0814405630

Mostafa, M. M., Sheaff, R., Morris, M., & Ingham, V. (2004). Strategic preparation for crisis management in hospitals:
empirical evidence from Egypt. Disaster prevention and management: an international journal, 13(5), 399-408.

Nelson, T., & Ornstein, S. (2002). Preparing for the unexpected: Managing low probability, disruptive events in student
international travel courses. Journal of management education, 26(3), 259-273.
https://doi.org/10.1177/10562902026003003

Reilly, A. H. (1987). Are organizations ready for crisis-a managerial scorecard? Columbia journal of world
business, 22(1), 79-88.

Roberts, K. H. (1989). New challenges in organizational research: high reliability organizations. Industrial crisis
quarterly, 3(2), 111-125. https://doi.org/10.1177/108602668900300202

Sadabadi, A., Rahimi Rad, Z., & Fartash, K. (2020). Application of social innovation to increase social participation to
achieve scientific referent. Management in Islamic university, 9(19), 141-164. (In Persian).
https://miu.nahad.ir/article_866.html?lang=fa

Suradi, S., Mahrinasari MS, M., & Hasnawati, S. (2020). The mediating effect of strategic agility in the relationship of
supply chain management activities and firm performance of the textile industry of Indonesia. International journal
of supply chain management, 9(3), 649-656.

Torani, H., & Aghaei, V. (2019). The role of strategic planning dimensions on organizational productivity. Two quarterly
scientific  management research journal on training organizations. 8(1), 61-87. (In Persian).
https://www.sid.ir/fa/journal/ViewPaper.aspx?I1D=533898

Walsh, P., Bryson, J., & Lonti, Z. (2002). ‘Jack be nimble, Jill be quick’: HR capability and organizational agility in the
New Zealand public and private sectors. Asia Pacific Journal of human resources, 40(2), 177-192.

Waterman, R. H., & Peters, T. J. (1982). In search of excellence: Lessons from America's best-run companies (p. 360).
New York: Harper & Row.

Wheelen, T. L., & Hunger, J. D. (1987). Using the strategic audit. SAM advanced management journal, 52(1), 4.
https://www.proquest.com/openview/24fc59¢34b3f5f91ccc71642bc37efa2/1?pg-origsite=gscholar&chl=40946
Whetten, D. A., & Aldrich, H. (1979). Organization set size and diversity: people-processing organizations and their

environments. Administration & society, 11(3), 251-281.

Zain, M., Rose, R. C., Abdullah, 1., & Masrom, M. (2005). The relationship between information technology acceptance
and organizational agility in Malaysia. Information & management, 42(6), 829-839.

Zargar, S. M. (2018). From implementation of service-oriented architecture to organizational agility by system dynamics
modeling approach. Information processing and management (information science and technology), 33(4), 1509-
1530. (In Persian). https://jipm.irandoc.ac.ir/article-1-3592-fa.html

Zyndini, M. (2014). The effect of mental health on government organizational commitment State of Yazd, International
conference on humanities and behavioral studies. Tehran, Iran. (In Persian). https://civilica.com/papers/I-5729/


https://www.sid.ir/fa/JOURNAL/ViewPaper.aspx?id=95871
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=478393
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3933795
http://qjfr.ir/article-1-1097-fa.html
http://qjfr.ir/article-1-1097-fa.html
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=492847
https://www.amazon.com/Managing-Crises-Before-They-Happen/dp/0814405630
https://www.amazon.com/Managing-Crises-Before-They-Happen/dp/0814405630
https://doi.org/10.1177%2F10562902026003003
https://doi.org/10.1177%2F108602668900300202
https://miu.nahad.ir/article_866.html?lang=fa
https://www.sid.ir/fa/journal/ViewPaper.aspx?ID=533898
https://www.proquest.com/openview/24fc59c34b3f5f91ccc71642bc37efa2/1?pq-origsite=gscholar&cbl=40946
https://jipm.irandoc.ac.ir/article-1-3592-fa.html
https://civilica.com/papers/l-5729/

